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The	
  Interview	
  is	
  a	
  Two-­‐Way	
  Street	
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Be	
  positive!	
  	
  Express	
  interest	
  in	
  the	
  job.	
  

Interviewers	
  want	
  to	
  learn	
  more	
  about	
  your	
  skills	
  
and	
  experience	
  to	
  decide	
  if	
  you	
  are	
  a	
  8it	
  for	
  the	
  



Key	
  to	
  Successful	
  Interviewing	
  is	
  
EFFECTIVE	
  PREPARATION 

 
P
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repare	
  by:	
  	
  

2.

 

 

 

Researching	
  the	
  job	
  and	
  company	
  

3.

 

Knowing	
  the	
  types	
  of	
  questions	
  you’ll	
  be	
  asked	
  

4.

 

Preparing	
  your	
  answers	
  

5.

Practicing	
  your	
  interview	
  responses	
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Researching	
  the	
  Job	
  and	
  Company 
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Marketing	
  your	
  Skills	
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Opportunity	
  Questions	
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Tell	
  me	
  about	
  yourself.	
  



Sample	
  Behavioral	
  Questions	
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Preparing	
  Your	
  Answers	
  
	
  
n 

n 

resp
skills

on
	
  an
sib
S

d

it

	
  
il
e

u

x
it
a

p
ies	
  
t

e

io

r

n

ie

-­‐

n

T

c

a

e

s

	
  

k

r

-­‐

e

A

la

c

t

t

e

io

	
  t

n

o

-­‐

	
  

R

th

es

e

u

	
  major	
  job	
  

te
Use	
  t
chni
he	
  
que	
  	
  

lt,	
  STAR	
  

Develop	
  examples	
  that	
  demonstrate	
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Situation-­‐Task-­‐Action-­‐Result	
  
Technique	
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Describe	
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Some	
  Questions	
  to	
  Ask	
  the	
  
Interviewer	
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What	
  is	
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  like?	
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  next	
  steps?	
  	
  	
  



Practicing	
  for	
  the	
  Interview	
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Practice	
  with	
  a	
  mentor	
  or	
  colleague	
  	
  
Practice	
  your	
  answers	
  aloud	
  by	
  yourself	
  
Type	
  up	
  potential	
  answers	
  to	
  interview	
  questions	
  

Mock	
  interview	
  with	
  career	
  counselor	
  



Make	
  an	
  Appointment	
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If	
  you	
  are	
  an	
  NIH	
  fellow	
  and	
  want	
  to	
  talk	
  more	
  about	
  

 



More	
  Resources	
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Join	
  the	
  NIH	
  Intramural	
  Science	
  Linked-­‐In	
  group	
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Watch	
  previous	
  OITE	
  career	
  workshops	
  archived	
  online	
  
Read	
  the	
  OITE	
  Careers	
  blog	
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Science	
  Careers	
  –	
  Lots	
  of	
  articles	
  on	
  interviewing	
  	
  

https://www.training.nih.gov/assets/
InterviewingHandout.pdf	
  



Questions	
  


